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Paper Subject Marks Marks Marks Weightage Allowed
Part | : 6x5=30
Administration 50 (Szhirtlgnfv;gr)
and Management (Lon an_swer)
Forg 100 40 ; >9< £ 220 3.00 hrs
Part Il : General B
Health 50 (Short answer)
Issues 3x10=30
(Long answer)
6 x10=60
: . (Long Answer)
fgcirr | Technical Subject | 100 100 40 5 % 20 = 40 3.00 hrs
(Problem Solving)
fgdr =R ;- s=qarar (Interview) Full Marks:- 30
Interview 30 Oral
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Part I: (Administration and Management) — 50 Marks

Management: concept, characteristics, functions, principles and scope

Contemporary management issues and challenges

Emerging concepts of management

Types of manager, basic qualities of manager, role of manager and managerial ethics
Managerial skills: Decision Making, Problem Solving and Communication

Human Resource Management: acquisition, development, utilization and maintenance

Management: Concept, Principles, Functions, Scope and Role, Level and Skills of
Managers.

Planning: Concept, Principles, Nature, Types, Instruments, and Steps

Motivation: Concept, Theories of Motivation, Reasons for low productivity, Techniques
of employee motivation.

Leadership: Concept, Functions, Leadership styles, Leadership and Management
effectiveness.

Coordination: Concept, Need, Types, Techniques and Approaches of Effective
Coordination.

Communication and Counseling: Concept, Communication Processes and Barrier to
Effective Communication, Techniques for Improving Communication.

Decision Making: Importance, Types, Rational Process of Decision Making, Problem
Solving Techniques, Improving Decision Making.

Participative Management: Concept, Advantages and Disadvantages, Techniques of
Participation.

Time Management: Concept, Essential factors and strategies for effective time
management.

Conflict Management: Concept Approaches to conflict, Levels of Conflict, Causes of
Conflict and Strategies for Conflict Management.

Stress Management: Concept, Causes and sources of stress, Techniques of stress
management.

Change Management: Concept, Sources of organizational changes, Resistance to
change, Management of resistance to change.

Appreciative Inquiry: Concept, Basic principles and management.

Financial Management: Concept, Approaches, Budget Formulation and
Implementation, Auditing and topics related to Fiscal administration.

Project Management: Concept, Process, Techniques and Approaches
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Part Il: (General Health Issues) — 50 marks

Present Constitution of Nepal (Health and welfare issues)

National Health Policy

Second long term health plan (1997-2017)

Health sector in current five-year plan.

Health Service Act 2053, Health Service Regulation 2055

Organizational structure of Ministry of Health

Current Financial Administration Regulation

Health and Human Right including Women's Right, Children's Right, Professional's
Right, Client Right and Informed consent.

Gender issues and health

Local governance and decentralization in health

International health agencies: Role and responsibilities of WHO, UNICEF, UNFPA and
interagency relationships

Professional council and related regulations

Medical ethics

Health institution development and management issues

Health manpower recruitment and development issues

Continuous medical education

National health training system

Indigenous & traditional faith healing & health practices

Supervision, types and its usage in Health Sector

Monitoring and Evaluation System in Health

Health Management Information System

Health planning at district level

Health insurance and financing in Health Care.

Patan Academy of health Science Act, 2064

Patan Academy of health Science rules and regulation of facilities term and condition of
personnel

Patan hospital operating law

Nepal paramedical association act
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Paper I1: Technical Subject

Introduction

1.1. Development of pharmacy profession and institutions in Nepal

1.2. Implementation of essential drug concept and standard treatment schedules in the
context of open market policy

1.3. Present status of Pharmacy Human Resources

Pharmaceutical Processing and Processes

2.1. Modern drug delivery systems

2.2. Stability of pharmaceutical formulation with special reference to additives
2.3. Pharmaceutical biotechnology

Total Quality Management (TQM) and Quality Assurance (QA)
3.1. Philosophy of TQM with special reference to pharmaceutical industries
3.2. Quality assurance in pharmaceutical industries

Good Manufacturing Practice as recommended by World Health Organization
(WHO-GMP)

4.1. Philosophy and essential elements

4.2. Good practices in production and quality control

4.3. Production of sterile, biological and herbal drugs

4.4. Production of active pharmaceutical ingredients

4.5. Role of Inspector in GMP inspection

4.6. Comparison of WHO-GMP with Codes on Manufacturing of Drugs

Role of pharmacists in healthcare system
5.1. Pharmaceutical care and clinical pharmacy
5.2. Community pharmacy

5.3. Drug information

Drug Supply management and rational use of drugs

6.1. Selection, quantification, procurement, storage and distribution
6.2. Drug financing scheme/ community drug programme

6.3. Health insurance

6.4. National and hospital formularies, drug and therapeutic committee
6.5. Status of antibiotic use and Antimicrobial Resistance

6.6. Role of dispensers in rational use of drugs
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7. Quality control of drugs
7.1. Specifications
7.2. Pharmacopoeia
7.3. Quality parameters of pharmaceutical products and raw materials
7.4. Laboratory quality management systems
7.5. Accreditation and proficiency testing
7.6. Reference standards
7.7. Quality control of biological products

8. Drug regulation
8.1. Assuring availability of drugs
8.2. Implementation of drug policy in relation to Drug Act
8.3. Regulatory measures to overcome evolving drug use problems including
narcotic/psychotropic drugs.
8.4. Price control mechanisms
8.5. Strategies for regulating traditional and herbal drugs.
8.6. Pharmacoepedemiology & Pharmacovigilance
8.7. Clinical trial and role of Nepal Health Research Council (NHRC)
8.8. National Health Policy and National Drug Policy
8.9. Role and Responsibility of Nepal Pharmacy Council

9. Miscellaneous
9.1. ATFET TTEA A 043
9.2, qYTA HTHAT qREE T 04 T [HIATEET, 048
9.3. Al T 303y
9.4, Ay wR HIHTEET 0%3
9.5. Sirerash quT [HRI&Tor aATael 0%0
9.6. ¥wfyr g fAaHATEET 2035
9.7. ATufy WTHY URRug ¥ AU TeTgshy AT TS HaHTET 039
9.8, #fy JeaTae &fedT R0%9
9.9, SiraATeTs fawife U7 0% g
9.10. AT e (Fare=rn) T 2033
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